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DM COLLEGE oF COMMERCE
DHANAMANJURT UNIVERSITY
IMPHAL
ALUMNI FEEDBACK FOR DESIGN AND REVIEW OF SYLLABUS

NAME OF THE RESPONDENT: CONTACT NO:
Feedback for Design and review of Syllabus (i DRS) E-MAIL:

Please tick Your response as per the scores provided below.

Scale: 1- Strongly Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

[Code T Particulary ————— !;iw,il;!wewl,.,!w):,,,:;f;iisxf SRR K

DRS1 | The current content of syllabus js fulfilling the need of industry, sufficient to bridge the gap between industry
| standards/ curren global scenarios and academics and enhances knowledge of functional areas of commerce &
management. ——

h DRS2 | Current syllab i

us adequatel ¥ covers contemporary topics/ global issues/ emerging global and national trends in

e -ominerce & management, e syllabus T suleient i somme e e
DRS3 | The specified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus ag per each

course by the teachers S e o ——
w:BnmmE.mmMmmmmmw materials and books are available for the topics Bn::.osna,g;ﬂwﬁwgmf S
The evaluation methods mentioned in &,clmmmmwmma sufficient for roviding proper assessment, R

The current syllabus meets the expectations in terms of leaming values, skill, knowledge, attitudes, analytica]
abilities, a licability, relevance and practical orientation to rea] life situations,

“ DRS7 | The syllabus covers inculeation of the aspects of Life Skills, Transferable Skills, Cross Cutting w.wmm_mwwmm.amq .....
| Equality, Environmen; & Sustainability, Human values, Professional Ethics ete,
e =2 —TENL & dustainabilit s oo assional Ethics ete, e

DRSS | The courses or the subjects in the syllabus cover different aspects of fundamenta] duties, human values, social

| Security, human rights and sensitizing the students towards national development

DRS9 | The current syllabus tries 1o build the cvﬁdgzﬂ_.mwuﬂmfnwmwﬁmg@uvEcw such as hﬂww!%l_jﬁ..o[mm”a;:. e

| Fm::r\.mmncwcz,a attitudes amongst the mz_%imn

P e g S st b e

Please suggest any new course for further improvement in terms of knowledge, skill and 2:2052:? of the students.

KR5S Ty A

Signature of the Respondent
PFIMIE G 6O




DM COLLEGE OF COMMERCE .+ /
DHANAMANJURI UNIVERSMIY  |woust
IMPHAL o \9
ALUMNI FEEDBACK FOR DESIGN AND RENEWOF SYLLAT :
. . H py

NAME OF THE RESPONDENT:  o(ox.s /. v \W%}\&&rc Sg
Feedback for Design and review of Syllabus (DRS)
Please tick your response as per the scores provided below.

E-MAIL:

Scale: 1- Strongly Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

CONTACT NO: 375 7

§¥22)

375

| Code | Particulars 314 (3
| DRS1 | The current content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry %
standards/ current global scenarios and academics and enhances knowledge of functional areas of commerce & L
management, oYy 'y
DRS2 | Current syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in A
commerce & management. )
| DRS3 | The specified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each ,\\.ﬁ\
course by the teachers, el A
DRS4 | Sufficient reference materials and books are available for the topics mentioned in the syllabus. ]
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment. L1
DRS6 | The current syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical .
abilities, applicability, relevance and | practical orientation to real life situations, -
DRS7 | The syllabus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender
- Equality. Environment & Sustainability, Human values, Professional Ethics ete. = ]
DRS8 | The courses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social Lt
) security, human rights and sensitizing the students towards national development T
DRS9 | The current syllabus tries to build the opportunities in terms of employability such as jobs, services and .
L entrepreneurial attitudes amongst the students. L

Please suggest any new course for further improvement in terms of knowledge, skill and employability of the students.
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DM COLLEGE{GF COMMERGE
DHANAMANJAIR
1 :
ALUMNI FEEDBACK FOR DESICN. AN W LLABUS

NAME OF THE RESPONDENT: T X64 ¢ 00m) PREP T /7 CONTACTNO: (€05551727

Feedback for Design and review of Syllabus (DRS) E-MAIL: % \\e.\y&\ Sy &.%w&?.
Please tick your response as per the scores provided below. Ce, ¢ J
Scale: 1- Strongly Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree
Code | Particulars 112 (3 ]4]s
DRS1 | The current content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry
standards/ current global scenarios and academics and enhances knowledge of functional areas of commerce & ]
management.
DRS2 | Current syllabus adequately covers contemporary topics/ global issucs/ emerging global and national trends in o
commerce & management.
DRS3 | The specified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each

]
course by the teachers.
DRS4 | Sufficient reference materials and books are available for the topics mentioned in the syllabus. <
DRS5 | The evaluation methods mentioned in the syllabus are sufficiont for providing proper assessment. o
-
N

DRS6 | The current syllabus moots the expectations in terms of learning values, skill, knowledge, attitudes. anal ytical
abilities, applicability. relevance and practical orientation to real life situations.
DRS7 | The syllabus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender
Equality, Environment & Sustainability, Human values, Professional Ethics ete.
DRS8 | The courses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social A
(- security, human rights and sensitizing the students towards national development

DRS9 | The current syllabus tries to build the opportunities in terms of employability such as jobs, services and
entreprencurial attitudes amongst the students.
Please suggest any new course for further improvement in tern

St e (TR

\

of knowledge, skill and aMs_ownc::w of the students.
Y ¥

=

.&N‘:\.e‘\ﬁ\\ 14/01 Ja0, 9.
Signature of the Respondent A.u_\. 1 e ke &ovh .r)h & /P wk%mwi
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SYLLABUS

RSIGN AND RE
// . .

NAME OF THE RESPONDENT:

CONTACT NO: FRC3524 924

Feedback for Design and review of Syllabus (DRS) E-MAIL: Cochowgiva mss@q _,A,ﬁ\&

Please tick your response as per the scores provided below.

Seale: 1- Strongly Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

Code | Particulars 112 131415

DRS1 | The current content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry
standards/ current global scenarios and academics and enhances knowledge of functional areas of commerce & v
management.

DRS2 | Current syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in o
commerce & management. .

DRS3 | The specified teaching hours stated in the syllabus is sufTicient to complete the coverage of syllabus as per each |
course by the teachers.

DRS4 | Sufficient reference materials and books are available for the topics mentioned in the syllabus. o

DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment, v

DRS6 | The current syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical %
abilities, applicability, relevance and practical orientation to real life situations.

DRS7 | The syllabus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender A f
Equality, Environment & Sustainability, Human values, Professional Ethics etc. ;

DRS8 | The courses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social v
security, human rights and sensitizing the students towards national development

DRSY | The current syllabus tries to build the opportunities in terms of employability such as jobs, services and ,\w
entrepreneurial attitudes amongst the students.

Please suggest any new course for further improvement in terms of w:os_nama. skill and oSEoV..mUsEQ of the students.

Signature of théRésfiondent

é
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¥
NAME OF THE RESPONDENT:  SAMUXCH 1 THEM m../// CONTACTNO: $41549 27757
7 /

Feedback for Design and review of Syllabus (DRS) E-MAIL: Srqssan\?%uwzﬁ.\.. &
Please tick your response as per the scores provided below.
Scale: 1- Strongly Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

Code | Particulars 1 12 13 14 |5
DRS1 | The current content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry L]
standards/ current global scenarios and academics and enhances knowledge of functional areas of commerce & 1
management.
DRS2 | Current syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in e
commerce & management. |
DRS3 | The specified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each D P
course by the teachers.
DRS4 | Sufficient reference materials and books are available for the topics mentioned in the syllabus. Lo »
DRSS | The evaluation methods mentioned in the syllabus are sufficient for providing proper assessment. ]
DRS6 | The current syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical o
abilities, applicability, relevance and practical orientation to real life situations. 1
DRS7 | The syllabus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender g
Equality, Environment & Sustainability, Human values, Professional Ethics efc. ’
DRS8 | The courses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social 3
security, human rights and sensitizing the students towards national development L-
DRS9 | The current syllabus tries to build the opportunities in terms of employability such as jobs, services and L1
entrepreneurial attitudes amongst the students.

Please suggest any new course for further improvement in terms of knowledge. skill and employability of the students.

F /A ;
e - /
SHoyerd

{
«%m:ﬁﬁm of the Respondent

d -~ e I 4
S4UL592778 7




The following table shows thg.

members.

Code

Particulars

9/}

DRS1

The current content of syllabus is fulfilling the need of industry,
sufficient to bridge the gap between industry standards/ current global
scenarios and academics and enhances knowledge of functional areas of
commerce & management.

DRS2

Current syllabus adequately covers contemporary topics/ global issues/
emerging global and national trends in commerce & management.

15

25

10

DRS3

The specified teaching hours stated in the syllabus is sufficient to
complete the coverage of syllabus as per each course by the teachers.

10

30

10

DRS4

Sufficient reference materials and books are available for the topics
mentioned in the syllabus.

11

25

14

DRSS

The evaluation methods mentioned in the syllabus are sufficient for
providing proper assessment.

16

27

DRS6

The current syllabus meets the expectations in terms of learning values,
skill, knowledge, attitudes, analytical abilities, applicability, relevance
and practical orientation to real life situations.

11

30

DRS7

The syllabus covers inculcation of the aspects of Life Skills,
Transferable Skills, Cross Cutting Issues, gender Equality,
Environment & Sustainability, Human values, Professional Ethics etc.

32

10

DRSS

The courses or the subjects in the syllabus cover different aspects of
fundamental duties, human values, social security, human rights and
sensitizing the students towards national development

30

11

DRS9

The current syllabus tries to build the opportunities in terms of
employability such as jobs, services and entrepreneurial attitudes
amongst the students.

15

20

10

Source: Response from the Alumni




60

50
50
40
30
20
20
1
10
3
0
DRS9
m1 0 0 0 0 0 0 0 0 2
2 5 0 0 0 3 0 0 0 3
3 30 15 10 11 16 11 8 9 15
=4 11 25 30 25 27 30 32 30 20
ms5 4 10 10 14 4 9 10 11 10
WTOTAL| 50 50 50 50 50 50 50 50 50
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| IMRAAL  yppal /o
TEACHERS FEEDBACK FOR DENIGN AND REVIEX OJ/SYLLABUS
RESPONDENT: PH. SANAMAC Hi SHARMJY
Fn.. and review of Syllabus (DRS)

response as per the scores provided below.

CONTACTNO: qul (535!

E-MAIL: & Sasipnase L, \N @ m\w\.&&*\.

v

i Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, S- Strongly Agree
ars 1 2 3 14 5
int content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios T
emics and enhances knowledge of functional areas of commerce & management.
yllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management. |
fied teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers. ™ |

reference materials and books are available for the topics mentioned in the syllabus. L e
tation methods mentioned in the syllabus are sufficient for providing proper assessment. W o
nt syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical abilities, applicability, relevance and S
prientation to real life situations. il
bus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment &
ility, Human values, Professional Ethics etc. L-
s or the subiects in the syllabus cover different aspects of fundamental duties, human values, social security, human rights and
¢ the students towards national development L~
it syllabus tries to build the opportunities in terms of employability such as jobs, services and entrepreneurial attitudes amongst the ~\\x\\\

new course for further improvement in terms of knowledge, skill and employability of the students.

other suggestions:

rersssseesrssavennann

e e £ L O oA AR

pondent




DHANAMANJURI UNIVERSITY
IMPHAL
TEACHERS FEEDBACK FOR DESIGN AND REVIEW OF SYLLABUS

RESPONDENT: [ . CANATOMNA . |
i A " B . I

wmﬁ and review of Syllabus (DRS) E-MAIL: %p\ﬁ .Srmb.m\e \mm #cf N |. Cowv
wanouao as per the scores provided below. e

N/

e

—r 91 Aaal
contacrNo: 1856575996

'Disagree, 2 Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree
§

¢

Ts

nt content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios -
iics and enhances knowledge of functional areas of commerce & management.

ilabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management.
fied teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per cach course by the teachers.
reference materials and books are available for the topics mentioned in the svilabus.

ation methods mentioned in the syilabus are sufficient for providing proper a:

1t syllabus meets the expectations in terms of learning values, skill, know
rientation to real life situations.

us covers inculeation of the aspects of Life Skills,
lity, Human values, Professional Ethics etc.
1s or the subjects in the syllabus cover differe

the students towards national development
tsyllabus tries to build the opportunities in terms of employability such as jobs, services and entrepreneurial attitudes amongst the

jar .

ew course for further improvement in terms of knowledge,

nent

MALYAIN

ledge, attitudes, analytical abilities, applicability, relevance and

Transferable Skills, Cross Cutting Issues, gender Equality, Environment & T

nt aspects of fundamental duties, human values, social security, human _.ﬁ,_:m and

\

skill and employability of the students,




TEACHERS FEEDBACK FOR DESIGNAND REVIEW OF SYLLABUS

RESPONDENT: x.z..ﬁi QZ?ZJ S)OZT}Z.@ CONTACTNO: R3F Y4029 <D
ign and review of Syllabus (DRS)

—w«g>—r"092 50:)0,7? \C/«ww ﬁﬂw Jw«/.m ,md.mm__ .r:
mm—::_ua as per the scores provided below,

Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

s

w: content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios G
'mics and enhances knowledge of functional areas of commerce & management.

llabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management.

fied teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers.
_reference materials and books are available for the topics mentioned in the svllabus.

ation methods mentioned in the syllabus are sufficient for providing proper assessment.

nt syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes. analytical abilities, applicability, relevance and
yrientation to real life situations.

lus covers inculeation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment &
dity, Human values, Professional Ethics etc.

®s or the subjects in the syllabus cover ditferent aspects of fundamental dutics, human v
{ the students towards national development

it syllabus tries to build the opportunities in terms of employability such as jobs, services and entreprencurial attitudes amongst the i

—
8]
w
'S
w

§

YK

<

alues, social security, human rights and

lew course for further improvement in terms of knowledge. skill and employability of the students.

4

>ondent




RESPONDENT: MyTum M/NARA N be vy CONTACT NO: .
jign and review of Syllabus (DRS) E-MAIL: snudihacngioic (@ m:,?& a Q«?J

response as per the scores provided below.
¢ Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

ars 4 5
ent content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios A\~
emics and enhances knowledge of functional areas of commerce & management. ]
syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management. ol

ified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers. v

It reference materials and books are available for the topics mentioned in the syllabus. L
uation methods mentioned in the syllabus are sufficient for providing proper assessment, [

ent syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical abilities, applicability, relevance and .
orientation to real life situations. -

ibus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment & e
bility. Human values, Professional Ethics etc.

ses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social security, human rights and

1g the students towards national development o
ent syllabus tries to build the opportunities in terms of employability such as jobs, services and entrepreneurial attitudes amongst the _

' new course for further improvement in terms of knowledge, skill and employability of the students.

espondent




RESPONDENT: N BIRENDRA UNGH contacTNo: $4184 280946
wn: and review of Syllabus (DRS) E-MAIL:
fm_veﬂma as per the scores provided below.

w Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

ars [1 T2 T3 T4 |5
tnt content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios
emics and enhances knowledge of functional areas of commerce & management. et
iilabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management. | %
ified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers.
t reference materials and books are available for the topics mentioned in the syllabus,

aation methods mentioned in the syllabus are sufficient for providing proper assessment. LA

it syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical abilities. applicability, relevance and v
orientation to real life situations.

bus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment & %
Miity, Human values, Professional Ethics ete.

—t

ses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social security, human rights and
g the students towards national development

nt syllabus tries to build the opportunities in terms of employability such as jobs, services and entrepreneurial attitudes amongst the

S

<

new course for further improvement in terms of knowledge, skill and employability of the students.

vther suggestions:

Spondent

B Gongl




2. The Analysis of Teadhér Feedbackon |

I'apHaL
£sign & Review of Syllabus

N

Code

Particulars

DRS1

The current content of syllabus is fulfilling the need of industry,
sufficient to bridge the gap between industry standards/ current global
scenarios and academics and enhances knowledge of functional areas of
commerce & management.

DRS2

Current syllabus adequately covers contemporary topics/ global issues/
emerging global and national trends in commerce & management.

21

15

DRS3

The specified teaching hours stated in the syllabus is sufficient to
complete the coverage of syllabus as per each course by the teachers.

10

26

DRS4

Sufficient reference materials and books are available for the topics
mentioned in the syllabus.

20

16

DRSS

The evaluation methods mentioned in the syllabus are sufficient for
providing proper assessment.

16

15

DRS6

The current syllabus meets the expectations in terms of learning values,
skill, knowledge, attitudes, analytical abilities, applicability, relevance
and practical orientation to real life situations.

10

26

DRS7

The syllabus covers inculcation of the aspects of Life Skills,
Transferable Skills, Cross Cutting Issues, gender Equality, Environment
& Sustainability, Human values, Professional Ethics etc.

30

DRSS

The courses or the subjects in the syllabus cover different aspects of
fundamental duties, human values, social security, human rights and
sensitizing the students towards national development

20

11

DRS9

The current syllabus tries to build the opportunities in terms of
employability such as jobs, services and entrepreneurial attitudes
amongst the students.

11

23

Source: Response from the Alumni



Teacher

40 36 36
35 =
30 2 2
20 14
15
T 1 1
10
5 5
0 0 0 0 “
0
DRS1 . DRS2 | DRS3 | DRS4 | DRSS | DRS6 | DRS7 | DRS8 | DRS9
ml 0 0 0 0 0 0 0 0 0
w2 0 0 0 0 0 0 0 0 0
=3 2 0 0 0 5 0 0 5 2
=4 22 21 10 20 16 10 30 20 11
|5 12 15 26 16 15 26 6 11 23
mTOTAL| 36 36 36 36 36 36 36 36 36
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RESPONDENT: m_: Thdechom
wm: and review of Syllabus (DRS)
f&x:.ua as per the scores provided below.

t Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

CONTACT NO:

872980585 1)

muz>~ru Wn&}g ?\A 13 @ ms\nx..\. Camm

ulars 4 5
rrent content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios o
ademics and enhances knowledge of functional areas of commerce & management.

t syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management. LT
ecified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers. -

ent reference materials and books are available for the topics mentioned in the syllabus. ~ 2T
aluation methods mentioned in the syllabus are sufficient for providing proper assessment.

rrent syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical abilities, applicability, relevance and L

il orientation to real life situations.

labus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment & A
abilitv, Human values, Professional Ethics ete.

irses or the subjects in the syllabus cover different aspects of fundamental duties, human values. social security, human rights and L

ing the students towards national development -

rent syllabus tries to build the opportunities in terms of employability such as jobs, services and entrepreneurial attitudes amongst the e
5.

1ew course for further improvement in terms of knowledge, skill and employability of the

students.

pondent
NI




w STUDENTS FEEDBACK FOR DE?
\RESPONDENT: i Lrrpun  Virlosye,

sign and review of Syllabus (DRS)

,?&x.uma as per the scores provided below.

D REVIEW OF SYLLABUS

CONTACT NO: ¥ 78743°455
EMAIL: 14 fuuiscestirnbin 258350 o

v Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

wlars G 1_[2 13 T4 Ts
urent content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios o :
ademics and enhances knowledge of functional areas of commerce & management. >
it syllabus adequately covers contem topics/ global issues/ emerging global and national trends in commerce & management. .

ecified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers. | -
ent reference materials and books are available for the topics mentioned in the syllabus. ;
aluation methods mentioned in the syllabus are sufficient for providing proper assessment,
rrent syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes,
al orientation 1o real life situations.

llabus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutt B
wbility, Human values, Professional Ethics etc. 4 il |
urses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social security. human rights and e
ing the students towards national development

rent sy
s,

L

L1
analytical abilities, applicability, relevance and

ing Issues, gender Equality, Environment &

llabus tries to build the opportunities in terms of emplovability such as jobs, services and entrepreneurial attitudes amongst the

s i : o 2

vew course for further improvement in terms of knowledge, skill and employability of the students.

ipondent
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,m . L»
RESPONDENT: L\ ninl€ | h:otw Tou Es1¢
E«: and review of Syllabus (DRS)

“.am_.e..mn as per the scores provided below.

- CONTACTNO: 2F¥¢ 77 631¢2
N EMAIL: 3,.,,.) d«x{xw @@E& Lown
7 A

_ Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

ulars
rrent content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios e
ademics and enhances knowledge of functional areas of commerce & management.

t syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management. "
ecified teaching hours stated in the syllabus is su

fficient to complete the coverage of syllabus as per each course by the teachers. il
ent reference materials and books are available for the topics mentioned in the syllabus. AT
aluation methods mentioned in the syllabus are sufficient for providing proper assessment. e
frent syllabus meets the expectations in terms of learning values, skill,

knowledge, attitudes, analytical abilities, applicability, relevance and
il orientation to real life situations.

labus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment & o
ability, Human values, Professional Ethics etc.

irses or the subjects in the syllabus cover different aspects of fundamental duties, human values, s
ing the students towards national development
rent syllabus tries to build the opportunities in terms of employability

s
3.

o

ocial security, human rights and

such as jobs, services and entrepreneurial attitudes amongst the

1ew course for further improvement in terms of knowledge, skill and employability of the students.




IMPHAL
« STUDENTS FEEDBACK FOR DESIGN AND REVIEW OF SYLLABUS
RESPONDENT: LEMAM  Sopyin (L vy

jign and review of Syllabus (DRS)

E-MAIL:
‘esponse as per the scores provided below.

t Disagree, 2- Disagree, 3- Neither Agree nor Disagree, 4- Agree, 5- Strongly Agree

CONTACT NO: 4 0592 %209

Tene ?rﬁn 2 m\\;‘fw §\i « LOM

ulars 3 |4 7|5
frent content of syllabus is fulfi lling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios v d

wdemics and enhances knowledge of functional areas of commerce & management.

t syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management. el
wcified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers. e}
mt reference materials and books are available for the topics mentioned in the syllabus. hesill IO
Huation methods mentioned in the syllabus are sufficient for providing proper assessment. A ™
Tent syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical abilities, applicability, relevance and -

I orientation to real life situations.

labus covers inculcation of the aspects of Life Skills, Transferable Skills. Cross Cutting Issues, gender Equality, Environment & vt ]
bility, Human values, Professional Ethics etc.

ases or the subjects in the syllabus cover different aspects of fundamental duties, human values, social security, human rights and s

ng the students towards nationa! development

‘ent syllabus tries to build the opportunities in terms of employability such as jobs, service

s and entrepreneurial attitudes amongst the

ew course for further improvement in terms of knowledge, skill and employability of the students.
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aurrent content of syllabus is fulfilling the need of industry, sufficient to bridge the gap between industry standards/ current global scenarios e

cademics and enhances knowledge of functional areas of commerce & management. o

:nt syllabus adequately covers contemporary topics/ global issues/ emerging global and national trends in commerce & management.

ipecified teaching hours stated in the syllabus is sufficient to complete the coverage of syllabus as per each course by the teachers. ) V7

sient reference materials and books are available for the topics mentioned in the syllabus. T
waluation methods mentioned in the syllabus are sufficient for providing proper assessment. s

urrent syllabus meets the expectations in terms of learning values, skill, knowledge, attitudes, analytical abilities, applicability, relevance and P

cal vrientation to real life situations.

vilabus covers inculcation of the aspects of Life Skills, Transferable Skills, Cross Cutting Issues, gender Equality, Environment & )
inability, Human values, Professional Ethics etc. -
ourses or the subjects in the syllabus cover different aspects of fundamental duties, human values, social security, human rights and o

izing the students towards national development B

arrent syllabus tries to build the opportunities in terms of employability such as Jobs, services and entrepreneurial attitudes amongst the e
is.

7 new course for further improvement in terms of knowledge, skill and employability of the students.
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Code

DRS1

sufficient to bridge the gap be
scenarios and academics and enhances knowledge of functional areas
of commerce & management.

19

31

59

41

DRS2

Current syllabus adequately covers contemporary topics/ global issues/
emerging global and national trends in commerce & management.

16

24

71

30

DRS3

The specified teaching hours stated in the syllabus is sufficient to
complete the coverage of syllabus as per each course by the teachers.

15

21

66

39

DRS4

Sufficient reference materials and books are available for the topics
mentioned in the syllabus.

23

20

58

30

DRSS

The evaluation methods mentioned in the syllabus are sufficient for
providing proper assessment.

37

53

60

DRS6

The current syllabus meets the expectations in terms of learning
values, skill, knowledge, attitudes, analytical abilities, applicability,
relevance and practical orientation to real life situations.

30

75

45

DRS7

The syllabus covers inculcation of the aspects of Life Skills,
Transferable Skills, Cross Cutting Issues, gender Equality,
Environment & Sustainability, Human values, Professional Ethics etc.

41

63

46

DRSS

The courses or the subjects in the syllabus cover different aspects of
fundamental duties, human values, social security, human rights and
sensitizing the students towards national development

19

27

43

51

10

DRS9

The current syllabus tries to build the opportunities in terms of
employability such as jobs, services and entrepreneurial attitudes
amongst the students.

67

42

29

Source: Response from the Alumni
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DRS1 DRS2 DRS3 DRS4 DRS5 DRS6 DRS7 DRS8 DRS9
ml 0 9 9 17 0 0 0 19 5
m2 19 16 15 25 0 0 0 27 7
=3 31 24 21 20 37 30 41 43 67
m4 59 71 66 58 53 75 63 51 42
m5 41 30 39 30 60 45 46 10 29
®mTOTAL, 150 150 150 150 150 150 150 150 150
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